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Together, we celebrate culture,
build friendships and strengthen our community.

@ cheshireeastfilipinocommunity.org.uk

ONFLICT OF
INTEREST POLICY

— PUBLICATION EDITION 1.0 ——
*

This policy explains how conflicts of interest
are identified, declared and managed within
Cheshire East Filipino Community (CEFC).

1. PURPOSE
Decisions should
always be made in the
best interests of CEFC.

2. DECLARATION
Committee members
should declare personal
or financial interests
that could influence
decisions.

3. MANAGEMENT
Declared conflicts
are recorded and
the individual may
withdraw from

the decision.

4. REVIEW

The policy is reviewed
regularly to ensure it
remains effective and
relevant.

Y,
RESPECT INCLUSION INTEGRITY COMMUNITY SERVICE

We treat all people We value diversity and We act honestly We build connections and We give our time and

with dignity and respect. welcome all people. and responsibly. strengthen cur community. | skills to help others.



CHESHIRE EAST | Version 1.0
FILIPINO COMMUNITY | (2 vey20us

her, we cm‘phram culture,
d strengthen our community.

@ cheshireeastfilipinocommunity.org.uk

CEFC Conflict of Interest Policy | Publication Edition 1.0 Page 2 of 2

Conflicts of interest can happen when personal or financial interests
could influence, or appear to influence, decisions made on behalf of CEFC.

This policy ensures transparency, fairness and trust in all we do.

1. PURPOSE

Decisions should always be made in the best interests of CEFC.

e This policy helps ensure committee members act in the best
interests of CEFC at all times.

e |t protects the integrity and reputation of our organisation.

2. DECLARATION
Committee members should declare personal or financial interests
that could influence decisions.
e Declare any actual, potential or perceived conflicts at the earliest opportunity.
® This includes personal relationships, employment, business interests
or any other relevant interests.
e Declarations are recorded and kept confidential.

3. MANAGEMENT

Declared conflicts are recorded and the individual may withdraw

from the decision.

* The committee will assess the conflict.

o The individual with the conflict will not take part in related discussions
or decisions.

» Other appropriate steps may be taken to manage the conflict fairly.

4. REVIEW

The policy is reviewed regularly.

® This policy will be reviewed at least once a year.

e Updates may be made to ensure it remains effective and relevant.
e Any changes will be communicated to all committee members.

HOW WE MANAGE CONFLICTS OF INTEREST

1. DECLARE 2. ASSESS 3. MANAGE 4, DECIDE 5. RECORD
Declare the conflict The committee The individual withdraws The committee The conflict and action
as soon as possible. assesses the conflict. from related decisions. continues the decision. taken are recorded.

Transparency builds trust and good governance.
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When in doubt, declare! M11
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